
 
 
What participation in the Mprof in Community Based Regeneration 
might offer? 

 
“I am excited to deliver this Masters programme with Middlesex, who are pioneers in 
work based learning. During my academic journey, I have experienced first-hand the 
positive way in which action research has developed my approach to leadership and 
shaped Global Generations work.  Despite being a small organisation, we now have 
a strategic voice and attract interest from all over the world. The reflective and 
participatory nature of action research has helped us develop a self-generating 
community; internally and with those we collaborate with, be they young people or 
business. This means a natural and inclusive logic runs through our practice, weaving 
together education for all ages, ecology in urban places and innovative forms of 
enterprise”.  Dr Jane Riddiford Global Generation Founding Director 

 
This Masters is aimed at deepening an individual’s current practice and area of responsibility 
within the broad field of community based regeneration. We see this as an endeavour which 
brings different people and different sectors together, with the aim of growing engaged and 
healthy communities across diversity.  The research will be on work you are doing yourself. You 
will develop yourself as a practitioner and as a result the clarity and effectiveness of your 
practice, hence the term ‘action research’.   
The practical nature of the qualification means participants can apply what they learn straight 
away, immediately benefiting you and your organisation. 
 
You will develop the confidence and skills to: 

- Be more ‘yourself’ in professional contexts 
- Experiment 
- Question and challenge your own and others assumptions 
- Look reflexively at yourself as a leader, initiator and community builder  
- Work collaboratively with people who have different points of view 
- Articulate your own style of practice and tell the story of what happens in ways that are 

engaging and useful to colleagues and others in the community.  
- Situate your practice approach within the broader field of practice and theory.  
- Find authority and transparency in the face of uncertainty 
- Become more curious about things that don’t go according to plan  

 
What specific impact will come about as a result of participating in the programme, will depend 
on each individuals’ area of work and the questions that they decide to explore. Practitioner 
workshops will be experiential, aimed to grow a supportive community of practice. They will 
include ways of resourcing, exploring and expressing yourself on your own and with others; 
examples are:  
 

- Taking time for stopping and being still in whatever way works for you 
- Learning from the cycles and processes of nature and what contemporary science is 

revealing about how the universe works 
- Creative inquiry and expression through writing, art and more 
- Dialogue and deep listening 
- Facing challenge and resolving conflict  



 
As a stimulus for your inquiry you will also become familiar with the work of Global Generation, 
Mprof colleagues and other organisations and individuals who will be brought into the 
programme. It is not necessary or even expected that you become proficient at or even 
interested in all of the above. You will be encouraged to find own pathway through the learning 
that is offered and the assessment requirements.  
 
 
Benefits for Organisations 
 

- Growing internal change makers to help grow collaboration, community and creativity. 
- Developing a more nuanced and inclusive approach to regeneration 
- Access to a body of writing and other documentation that describes inquiry and 

experiments which relate to the organisation, which will benefit other staff, overall practice 
and external stakeholders 

- Gaining new and expanded approaches to leadership, with adaptability to the rapidly 
changing dynamics of our times  

- Sharing knowledge and experience with a diverse range of industry sectors 
 

“After several years of leading on key aspects of social regeneration I am 
excited to join the first Mprof cohort. I know that linear thinking and top down 
programmes cannot deliver the results that are needed in the world today.  I am 
already good at challenging assumptions and operating with uncertainty but 
there is a lot that I still need to develop, such as inclusive practices that work for 
colleagues and for communities.  I see the Mprof as opening up the space for 
me to do that.” - Lela Kogbara – Former Assistant Chief Executive at Islington 
Council and participant in the first Mprof Cohort, due to start in May 2018  

 
 
 


